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3052.219-71
(End of clause)

[68 FR 67871, Dec. 4, 2003, as amended at 71
FR 25775, May 2, 2006]

3052.219-71 DHS mentor-protégé pro-
gram.

As prescribed in (HSAR) 48 CFR
3019.708-70(b), insert the following
clause:

DHS MENTOR-PROTEGE PROGRAM (JUN 2006)

(a) Large businesses are encouraged to par-
ticipate in the DHS Mentor-Protégé program
for the purpose of providing developmental
assistance to eligible small business protégé
entities to enhance their capabilities and in-
crease their participation in DHS contracts.

(b) The program consists of:

(1) Mentor firms, which are large prime
contractors capable of providing develop-
mental assistance;

(2) Protégé firms, which are small busi-
nesses, veteran-owned small businesses, serv-
ice-disabled veteran-owned small businesses,
HUBZone small businesses, small disadvan-
taged businesses, and women-owned small
business concerns; and

(3) Mentor-Protégé agreements, approved
by the DHS OSDBU.

(c) Mentor participation in the program
means providing business developmental as-
sistance to aid Protégés in developing the
requisite expertise to effectively compete for
and successfully perform DHS contracts and
subcontracts.

(d) Large business prime contractors serv-
ing as mentors in the DHS Mentor-Protégé
program are eligible for a post-award incen-
tive for subcontracting plan credit. The men-
tor may receive credit for costs it incurs to
provide assistance to a protégé firm. The
mentor may use this additional credit to-
wards attaining its subcontracting plan par-
ticipation goal under the same or another
DHS contract. The amount of credit given to
a mentor firm for these protégé develop-
mental assistance costs shall be calculated
on a dollar for dollar basis and reported in
the Summary Subcontract Report via the
Electronic Subcontracting Reporting Sys-
tem (eSRS) at http://www.esrs.gov. For exam-
ple, a mentor/large business prime con-
tractor would report a $10,000 subcontract to
the protégé/small business subcontractor and
$5,000 of developmental assistance to the
protégé/small business subcontractor as
$15,000. The Mentor and Protégeé will submit
a signed joint statement agreeing on the dol-
lar value of the developmental assistance
and the Summary Subcontract Report.

(e) Contractors interested in participating
in the program are encouraged to contact
the DHS OSDBU for more information.

48 CFR Ch. 30 (10-1-10 Edition)
(End of clause)

[68 FR 67871, Dec. 4, 2003, as amended at 71
FR 25775, May 2, 2006]

3052.219-72 Evaluation of prime con-
tractor participation in the DHS
mentor-protégé program.

As prescribed in (HSAR) 48 CFR
3019.708-70(c), insert the following pro-
vision:

EVALUATION OF PRIME CONTRACTOR PARTICI-
PATION IN THE DHS MENTOR-PROTEGE PRO-
GRAM (JUN 2006)

This solicitation contains a source selec-
tion factor or subfactor regarding participa-
tion in the DHS Mentor-Protégé Program. In
order to receive credit under the source se-
lection factor or subfactor, the offeror shall
provide a signed letter of mentor-protégé
agreement approval from the DHS Office of
Small Business and Disadvantaged Business
Utilization (OSDBU) before initial evalua-
tion of proposals. The contracting officer
may, in his or her discretion, give credit for
approvals that occur after initial evaluation
of proposals, but before final evaluation.

(End of provision)

[71 FR 25775, May 2, 2006]

3052.222-70 Strikes or picketing affect-
ing timely completion of the con-
tract work.

As prescribed in (HSAR) 48 CFR
3022.101-71(a), insert the following
clause:

STRIKES OR PICKETING AFFECTING TIMELY
COMPLETION OF THE CONTRACT WORK (DEC
2003)

Notwithstanding any other provision here-
of, the Contractor is responsible for delays
arising out of labor disputes, including but
not limited to strikes, if such strikes are
reasonably avoidable. A delay caused by a
strike or by picketing which constitutes an
unfair labor practice is not excusable unless
the Contractor takes all reasonable and ap-
propriate action to end such a strike or pick-
eting, such as the filing of a charge with the
National Labor Relations Board, the use of
other available Government procedures, and
the use of private boards or organizations for
the settlement of disputes.
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